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Bob LaCasse PhotosPane in the glass
A Knight dressed gallantly In red on a coal black stallion 
guards the halls of Hellgate. The window, made by five of 
Rita McKinneys’ advanced art students, took about eight 
weeks for comletion. At left, Hellgate custodian Steven 
Biondich works on putting in the stained glass window.

Unfair labor practice suit filed against district
By Andrew Dayton 
News Editor

An unfair labor practice suit 
has been filed with the Board of 
Personal Appeals department of 
labor in Helena on Oct. 10 to re
gain lost benefits from the teach
ers’ strike in the spring of 1981. 
Mike Fredrickson, president of 
the Missoula County High School 
Education Association (MCH- 
SEA) and the executive council 
of MCHSEA (whose responsibil
ity is to protect the rights of all 
teachers) are supporting the suit.

The grievance was written 
after the school district paid 20 
teachers in September of 1982, 
nine from the Vo-tech center, 
five from Sentinel, three from 
Seeley Swan, two from Hellgate, 
and one from Big Sky who made 
themselves available to teach the 
remaining 18 days of school dur
ing the spring of 1981’s teachers’
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strike. Two of these teachers are 
no longer teaching in Missoula.

MCHS Superintendent Dennis 
Kraft would not release the 
names of the 20 teachers, al
though it is public information, 
because he thought such infor
mation would bring back hard 
feelings for those teachers who 
crossed the picket line. Kraft 
said the names could be ob
tained elsewhere and would not 
“be given out on a silver plat
ter.” Due to the discretion of the 
Lance editors, the names have 
been withheld from publication.

Fredrickson said the 20 teach
ers were paid because during the 
strike, the school board offered 
the teachers payment if they in
formed the school that they 
would cross the picket line. 
None of the 20 teachers were 
members of the teacher associa
tion, but since the strike several 
of the teachers have chosen to

become part of the association.
Kraft summarized the unfair 

labor practice suit by saying 
“the intention is that all teach
ers ought to be paid for that 
same time period. If one is to be 
paid, all should be paid. Kraft 
said the teachers were paid be
cause they “presented a legal 
bill and were paid because they 
would’ve given the services had 
the schools stayed open.”

The actual grievance, how
ever, states that by paying the 20 
teachers, the retirement benefits 
of other teachers has been af
fected. With the loss of 18 days, 
the teachers must go through an
other complete contract year to 
gain the missing benefits lost 
during the strike because the be- 
nifits are based on years com
plete^, not days.

The grievance also states “ac
cording to the rule of counsel it 
•is discrimination against those 
teachers supporting the strike

because of their concerted ac
tivities and is a violation of the 
statures set forth. The remedies 
sought in order to eliminate the 
discrimination because of asso
ciation activities the Missoula 
County High School Education 
Association asks for an order 
from the Board of Personal Ap
peals to recommend the trustees 
to reimburse all other teachers 
who were under contract to 
teach for the 81-82 school year.”

Kraft said that this would 
mean, if the Board of Personal 
Appeals approved it, the teach
ers who did not cross or indicate 
they would cross the picket line 
would be paid and their retire
ment benefits restored for the 
full 18 days.

The Board of Personal Ap
peals may decide, Kraft said, 
that it was wrong to pay the 20 
teachers and to somehow get the 
money back from them. Or, he

said, they may decide that the 20 
teachers have a legal right to be 
paid and the others do not have 
the same right because they did 
not make themselves available 
to teach.

Fredrickson said he believes 
that the School Board thought 
they would be sued with an un
fair labor practice suit, whether 
they won the law suit with the 
20 non-striking teachers or not. 
In order to save the district 
some money in legal fees, the 
board paid the 20 non-striking 
teachers in order not to lose the 
law suit these teachers had 
brought against them.

The Board of Personal Ap
peals has six months in which 
make a decision regarding the 
unfair labor suit. At the mo
ment, said Kraft, it is out of the 
hands of teachers and admin
istrators and into the hands of 
their lawyers.


