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S.election of new·superintendent applies to all 
Next month 1 a school board commit

tee will announce whom it has selected to 
replace George -Zellick, superinten.dent of 
schools. We can only hope that the board 
will take greater care and effort in selec
ting the new superintendent than they 
have in the past. 

from outside the immediate school sys
tem: This is highly commendable, since it 
would allow for the influx of fresh ideas 
into the system. It would also be good be-

balance of these activities, and a balance 
of extra curricular funds distributed be
tween the four high schools. 

This brings up another point: witt. 
Reagan budget cuts and falling mill levies, 
the person selected should have a firm un-' 
derstanding of finances, financial deal
ings, and budget handling. He should also 
have strong negotiation abilities so that if 
the need for a negotiator should arise, one 
·would not have to be hired, therefore 
draining school funds. 

. ca\}se .a person would not have. any biases 

. or resentments that may have been cre
ated by last spring's teachers strike. 

Forturnately, the board has the aid of 
three competent advisory committees to. 
help them make this critical decision. The 
first is comprised of administrators and 
teachets, the second of students, and the· 
third of parents. 

Each of the committees has drawn up 
outlines, which have been presented to ...... 
the board, listing the qualifications which 
they feel the superintendent should have. 

Along with the qualifications was a 
list of desirable qualities that the superin
tendent should have. Qualities such as the 
ability and willingness to communicate 
with students, and a willingness to seri
ously consider the students opinions and 
requests. Both of these qualities are lack
ing in our present superintendent. 

The need for a competent superin
tendent can not be stressed enough. It af
fects all MCHS students, teachers, •. ~and 
administrators, both future and present. rl 

One of the more interesting qualifica
tions states that the applicant should be 

The student selection committee out
line stresses the importance and recogni
tion of extra-curricular activities. It 
should also ·state that there is a need for a 

· the board ignores the advice of these com
mittees, however, we may end up with an 
inept superintendent. ·~ Ian Moulding 

. . 

Outsiders foreign to MCHS education 
Leave negotiation problems in Missoula 
By Alise Rudio 
Editqr 

So far this school year the 
MCHS Board of Trustees has 
avoided hiring someone to ne
gotiate with the schools about 
teachers' contracts. At last Tues
day's school board meeting the 
trustees went into a private ses
sion to discuss the situation and 
come up with a solution. After a 
half-hour, the board emerged 
empty handed and announced 
they would continue their pri
vate meetings. 

Why the board of trustees is 
hesitating in naming a negotiator 
is hard to say. But just maybe 

. the extra time the,v have given 
themselves will result in a much
needed revelation. Just maybe 
some blind soothsayer will 
amble by and read some pigeon 

. guts to reveal to the board the 
inevitable truth ; MCHS does not 

and unnecessary tool oJ the 
bureaiictacy .but ()n the ofhr , 
hand . it sun ply makes sense ... 

Last spring students watched 
as Paul Hetland (an attorney 
from St. Paul, Minnesota hired 
to negotiate teachers' contracts) 
monopolized on the longest 
teachers' strike in Montana· his
tory. This is not to say that Het
land's negotiating caused the 
strike but the man certainly did 
not help the situation, something 
he '!Ya!).being paiofuindsomely to 
do. 

need a negotiator, let alone 
someone from out of the state. 
Maybe it sounds naive on the 
part of a higjl school stu~ent \<? 
say a negotiator is an expensive 

·life in the fai 1· 

Food and cuisine are :different throughout the 
entire world and within this country. Even within 
this town many ethnic varieties of food at>!' 
present.. 

As you may have guessed, that opening par
agraph was leading to something. That something 
is what I ate for Christmas Eve dinner. 

This is a long story, but I'll attempt to make it. 
short. You see, I'm Norwegian, with a touch of 
Swede in me. My parents and I were born tn· 
America, but my grandparents came directly. 
from Norway. (This may seem a tad /loring to 
you, but it is necessary background infQ). 

Fish is a staple of Norwegian food, 2m! a good 
Norwegian eats a lot of fish. Well, I like fish, but 
there is a certain fish , considered a delicacy, 
called lutefisk. Lutefisk is traditional for Christ
mas Eve in my home. 
. This so-ealled fish has the consistency of firm 
Jello, little flavor, and an odor that would knock a 
b~rd 'Off a gutwagon. (I bet your mouth is wat
eri~g now). My mom enjoys lutefisk, Dad likes it . 
~ little, my brother acts like he likes it, my sister
m-law can stand to eat it and I eat it to be polite. 

i once asked mom what lutefisk means in .li:ng
lish, and she told me. I forgot what she said, but I 
think it was something like "smelly fish". - .. "~ ·. 

- -~ - - -

. {{eview J irne once again. · 
movie with· some friends , we on 
Red Pies Over Montana, owned by the brothers 
Z!morino. This Italian restaurant offers pasta and 
piZZa. 

Red Pies probably makes the best pizza in Mis · 
soula, but I reserve the right .to change my mind. 
(It's a fat kid's perogative). Quality deserves a 9. I 
was quite pleased with my Red Pie. . 

The biggest surprise of the evening was that I 
actually felt full after a mere three pieces. I may 
have been ill that evening,"! ·don't know, but 
strangely enough I was quite packed in the ab-·. 
do~nal region. Quantity is an 8. 

The: gentleman who served us was quite prompt 
and alSo listened to me lament the verbal abuse I. 
wcls receiving from my friends . Service is a 9. . 

The atmosphere is simple and clean, my only 
complaint is the chairs, which tend to ovo~!turn 
quite easily. Atmosphere is a 7. 

Check ?ut Red Pies and their overall rating m 
8. One thing to note: In a recent letter to the edi
tor published in the Missoulian, the Zirnorino ' 
?rothers asked that you leav~ a tip or don't come 
m at all. We left a tip, but only because the ser
vice was good. In my opinion, that is the only rea
~1) to leave a tip. Sermon over. 
·;·By the w~y., happY. new year.. , • , 

""':._-.. . 
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Why was someone being flown 
from St. Paul to negotiate teach
ers ' contracts in Missoula in the 
_first place? : 
• throughout the teachers 
strike the board of trustees de
fended Hetland and also the 
need to have a negotiator from 
out of the district . 

This is what is rather confus
ing. The board or the admin

'rstration m·ade the sftuafion · 
more difficult and more expen
sive than it had to be. It would . 
have been much better if the 
board would have spent a por .... 
tion of the money that was so 
willingly forked over to Hetland 
to train · someone within the ad
ministration in negotiations. 
This is what has always been 
done in the past and there has 
ne\}er· been a strike ·befOre. · 

The teachers also made use of 
a foreigner to help solve pro~ 
lems. The National Education 
Association had a women from 
San Fransisco sent to Missoula 
to provide guidance for the 
teachers during the negotiations. 
!\.lthough the teachers were only · 
.ndirectly sponsoring the woman 
through dues to N~A) , they toq~ 
~ -· . . . . - . 

should handle the problems in 
Missoula themselves. 

Bringing in people from out of 
the state often creates a bigger 
problem than tne· one- to he 
solved. These people are indeed 
foreigners to the community's 
needs and capabilities and often. 
are responsible for triggering 
negative reactions. Hetland was 
indeed the catalyst of the 100-
day teachers' strike; his negotia
tions led the teachers into a bit
ter strike and he himself was not 
involved in the consequences or' 
afterm?•' 

Hopefully the board .of trus
tees will somehow realize how 

. foolish the hiring of people like 
Paul Hetland really is. The ad
ministration, and especially the 
chief of that administration (the. 
superintendent of ·MCHS ), 
should~ upon themseives the 
responsibility of negotiating with 
the teachers and with the school 
board the problems of contracts 
and salaries. 
' Leave the.· problems in Mis
soula and learn how to handle 
them. It makes sense and saves 
monev. 
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