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This is it: seniors are taking off 
Graduation: Some say it's 

great. Others say it's scary. But 
most seniors agree on one thing. 
They like being "top dog." 

The results of the Lanee's own 
senior survey not only revealed 
senior's opinions, but also their 
true feelings. They reflected 
their thoughts about the future, 
wonclering where they're going 
now and if they're going to keep 
in touch with their high school 
pals. Some felt like they were 
being kicked out of the cradle 
and starting over. "Graduation 
is the feeling one gets when he 
bas to start life next year." 

Graduation made others feel: 
Poetic: "I feel the breath of 

summer, the hope of success, 
tbe dream of meaningful futures 
and fond memories of reluctant 
pasts." 

Clean: "It feels like taking 
your first bath in six months." 

Relieved: "Graduating feels 
like someone pulled the big 
safety pin out of my brain where 
it bas been causing severe bead
aches for the past four years." 

tbrougbout their high scbool ca
reer to take more than just the 
required courses. Others felt • 
that the educational pressures 
were P.Ut on grades, not learn
ing. One student who was evi
dently in tbat group wrote, "The 
cedjucation, itt was veery guut 
(sic)." 
' Another senior said, "Sure, 

f;m readin' the questions, under
sdnding them ~d writing the 
answers." One senior explained 
it as "an in~ social experi
ence to blow your mind." 

·'Colbo to Eric Sprunk. In be
tween there's a toss up between 
IOCial studies teacben Jennifer 
Maxwell and Kermit Edmonds. 
The main comment made about 
the teachers was the fact that 
they _treated the students as hu
mans. Other favorites included 
lao ·Moulding, Santa Claus and 
Wayne Seitz. 

going to the v~Tecb ortbe UM. 
Few are going out of state or 
joining the military. Strangely 
enough, the majority of seniors 
who are joining the military are 
girls. 

As for rewarding experiences, 
graduating from high school 
topped the list Meeting strange 
people and gaining respect from 
peers and teachers was second 
in line. Quite a few seniors 
agreed it was very rewarding to 

Band seemed to ·be the pre
ferred class, followed closely by 
history classes. 

All that responded felt that · 
they received an adequate edu
cation, but wished tbey could 
have bad a nine period day 

;; The most unforgettable person 
~es all the way from Mr. 

Most seniors are going to · 
school, but are undecided 
where. Many of those who do 
know where they are going are 

be in varsity sports. · 
Looking for more advice? 

"Push the penny first, ask ques
tions later." 

Need a summer job? Here's how to get it 
By Wendy Norgaard 
Features Editor 

Looking for an instant summer job? Unfortu
nately, jobs don't develop like film in a camera. 
They have to be discovered by an eager teenager 
who's got time on his hands and money on his 
mind. By following these tips, that job interview 
will bring you one step closer to success. 

Before the Interview 
Preparation is the main key to the interview. 

Jennifer Carter at the Youth Employment Center 
suggests the first thing you should do is "sit down 
and list the type of work activities" you'd like to 
participate in. Include the kind of environment 
(indoors or outdoors) the amount of public con
tacts you would like to make, the amount of 
supervision you'd receive and whether you want a 
job which handles money. 

The second step is to fill out the application, 
writing legibly. 

Carter emphasizes that, "It is very important to 
take your time to do well on the application and 
make sure every question is answered." 

Often times it's a good idea to take a resume to 
the interview with you. A resume is a summary of 
experiences which are related or are relevant to 
the job you are applying for. 

If you don't have any experience, emphasize 
special skills, such as the clubs you've been in and 
the leadership qualities you have. Also, describe 
publicity work you've done, (i.e., selling ads for 
the yearbook or school newspaper). List volunteer 
work, organized sports you've participated in and 
any chores you've done within the family. Most of 
all, let them know you are willing to work hard 
and are eager to l~m. 

The next step is the appointment. Call the em
ployer and tell them you would like to talk about 
work. At the same time make sure you: 

1. Get the name of the manager and/or person 
in charge of interviewing. 

2. Get the person's job title. 
3. If it's a woman, find out whether she prefers 

Mrs., Miss, or Ms. 

4. Get the day, date and time of the interview. 
5. Get the location of the interview. 
6. Ask if they require any other papers, other 

than the application and resume. 

The Interview 
Arrive 15 minutes before the interview is to 

begin. lntlVjluce yourself and explain to the secre
tary why you are there. Dress appropriately, de
pending on the amount of public contact the job 
requires. 

Carter said, "The first impression is established 
in 60 seconds, sometimes 45." 

Most often, it is advisable for a woman to wear: 
A business suit, pants suit or business dress. She 
should wear light make-up and perfume and a 
maximum of three pieces of jewelry. Always wear 
stockings with dress shoes or dress boots. Avoid 
leotards, tube tops and halter tops. Men should 
wear a dress shirt, dress pants, sport coat, tie an4 
dress shoes or dress boots. 

Both men or women should have well groomed 
hair with the bangs out of their eyes so that the 
employer can maintain eye contact. 

"When the employer enters, stand up and offer 
a handshake. (This gesture) shows that you have 
good poise and good business manners," Carter 
explained. 

Have five or six questions ready to ask the em
ployer in case the interviewer does not start the 
conversation. For example: 

Would you describe the typical work day? 
How many people are employed here? 
What would the schedule be? 
Try to keep good eye contact thoughout the in

terview. Carter describes the amount of eye con
tact "like driving a car. The eyes are always mov
ing around (so that) you maintain a gaze, not a 
stare." 

She emphasized the importance of being your
self. "You'll have all the confidence you'll need if 
you act natural. It shows your personality." If the 
employer laughs, it's O.K. for you to laugh. 
Throw in an occasional smile. "Talk with them, 
not at them." 

Make sure the employer knows yo.u want to 
work and are prepared for any schedule. You 
have to show them that you are the one for the 
job. 

After the Interview 

After the interview, offer to contact the em
ployer for his decision. this is another positive 
factor which lets the employer know you are 
eage~ to work for him. Also, thank the employer 

for the interview. One way to do this is to send a 
letter the very next day, thanking him for his 
time. In the letter, ask for the job. Carter said, 
''It's not too forward. It shows the employer how 
much you want the job." 
· In a survey, 94% of the employers who conduct 
interviews would be favorably impressed if an ap
plicant sent them a thank-you letter. "It is a ges
ture which shows extra caring and extra thought," 
said Carter. "An interview is a privilege." 

If the decision is going to be made withjn a 
couple of weeks, contact the employer every 
three days, asking him if there's been any news 
on the job you applied for. You will make a last
ing impression if you ask in· person. If the deci
sion on the job is not going to be made for a long
er period of time, check back once a week. 

Whatever you do, don't get discouraged. Eighty
, , percent of the available jobs are never advertised. 

Carter states that if you look in the Want Ads, you. 
"will wait until you are very hungry." 

Tell everyone you know that you're looking for 
a job. If you don't have any skills, it's best to 
check at non-skilled places such as fast food res
taurants and ranches and motels for any opening 
as a maid. 

H your attempt at arranging an appointment 
fails, you're not out of luck. This is where the 
axiom, "If at first you don't succeed, try, try 
again" comes in bandy. Continue to contact the 
employer (but don't be a pest) asking for a job 
opening until they set a date for an interview with 
you. 

Each time you contact the employer, always go 
alone, never with a_ friend or parent. You need to 
let the employer know you are confident, inde
pendent and interested in the job. 

Now let's settle on a comforting thought. Teen
agers tend to have an edge over adults when it 
comes to job hunting. Counselor Marolane 
Stevenson explains it this way, "Some peop~ who 
don't have a job deserve to be out of work be
cause they: 

1. Have a bad record (poor attendance) 
2. Don't get along with other people 
3. Developed "bad habits" 
Inexperienced students haven't bad the chance 

to "decompose" yet. They are still young and can 
be molded into model workers. 

The main point is to be optimistic. Carter puts 
it like this, "Take a sack lunch (to the interview). 
They might put you to work. 

Top TEE
.N This issu·e·s Top Teen is Ann Naumann. 

Ann has been in choir for four years and 
competed on the speech team for 

the past two years. She was this year's assistant features editor on the 
LANCE staff. She is a member of National Honor Society and Quill and 
Scroll. Her grade point stands at 3.78. Ann enjoys reading, hiking, swim
ming and sewing. She plans to attend University of Oregon. this fall, 
majoring in communications. 
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