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Carroll's Government:

'th istles..
TEACHER EVALUATIONS...

Is It Working?
Are they important? I’ve been writing out teacher i 

evaluations for 5 or 6 years now, maybe more. And I'm 
wondering more and more what their value is, or if 
that value is being completely missed by most.

There are, of course, two sides to the question of the 
value of teacher evaluations. Are they important to 
teachers? Are they important to students?

I think the best method of judging whether they are 
valuable or not is to decide whether evaluations 
promote change and growth. Are teachers reading 
these student ci itiques and seriously reevaluating 
their teaching methods' Are they making an effort to 
effectively meet the students’ needs? Or are they 
simply looking tor reinforcement for their set pattern 
of teaching?

If teachers are looking at these evaluations as an 
ever-important chance to test their effectiveness as 
teachers, then they are extremely important. For then 
they give the teacher a new, fresh perspective every 
year. But if teachers hand out these evaluations ex
pecting only reinforcement, it isn’t a learning, grow
ing, changing process at all. The criticism that does 
come in then can easily be shrugged off as immature, 
nonexperiential student opinions with no value what
soever.

Do you, as a teacher, respect the annonymity of an 
evaluation? If you don’t ask a student to put his/her 
name on the form, are you then justified in later (after 
a little detective work) challenging that student with 
the content? Do you take criticism for what it’s worth, 
trying to be as humanly undefensive as possible? Do 
you try to understand the other point of view? Have 
you decided that anything the student says can’t pos
sibly be important because you’ve had more ex
perience? In my mind, experience does not outweigh a 
student feeling a teacher is using ineffective or even 
detrimental teaching methods. The fact remains - 
something is missing. The past experience of the 
teacher, whether 5 or 40 years, is not going to help a 
student learn more effectively if it is used only as a 
means of retaining authority.

What about you students? Are you honest in your 
feelings about a specific class or teacher? Or do you 
write down what you think the teacher expects or just 
anything to get the dumb thing over with? While 
seriously evaluating the class and teacher, do you ex
pect characteristics from a teacher you yourself are 
not willing to strive toward, such as committment, 
enthusiasm, responsiveness?

And if you are honest in your feelings, do you present 
them in a constructive manner, or one meant to really 
get the teacher?

Some may think that this is a trivial issue, but if we 
are an institution dedicated to communicating in an 
educational process, then I think this is one very basic 
way we can take a look at if we do have honest com
munication between students and faculty.

These evaluations can only be effective if students 
are firmly honest, and teachers are openly receptive 
to change. If not, let’s throw them out. We already 
have too much inadequate trivial communicating go
ing on here.

Bette Wingenbach, editor
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Apathetic

Attendance

by Colleen Craig

If you have ever attended 
an ASCC meeting, you will 
see the support or non
support that students give 
to this body, which is made 
up of students and is always 
open to anyone.

The title ASCC stands for 
the Associated Students of 
Carroll College. It consists 
of 32 elected students. To 
hold a meeting, you need a 
quorum of over 16 people 
tending. If a senator can’t 
show up for a meeting, all 
he/she has to do is find 
someone on that same floor 
to go in their place. Recent
ly we have not been able to 
hold a meeting because of 
not having a quorum. The 
last meeting was held on 
Thursday, February 24, and 
we did not have enough peo
ple right away at 9.15. A 
few people went to solicit 
more members to attend. 
An all-call was made at 
Guad and a few people were 
called  to com e. A fter 
waiting 25 minutes we final
ly had a quorum and started 
the meeting. I, as a senator, 
feel that I will give my time 
to the meetings, but I could 
not see waiting 25 minutes 
until we could round up 
enough people. I noted that 
a few others felt this way 
also.

I realize many students 
had left for break and 
others were studying, but 
the procedure of getting 
someone to replace you is 
NOT that complicated.

Many students always 
will have gripes about what 
is going on at Carroll, but 
when it comes right down to 
it, what is ever done about

anything? The ASCC could 
and has the power to get a 
lot more things done if it 
had more support. Maybe 
sometimes things could get 
done better without going 
through  the so -ca lled  
system.

It all boils down to one 
thing. Students have a lot of 
power as a whole body, 
either by going through the 
system or not. Students 
have many choices to make 
because we ARE Carroll 
College. And the sooner stu
dents realize this, the 
sooner we can a s s e r t  
ourselves as students.

Tomorrow's

Leadership

by Rob Blotkamp

Within the next couple of 
months, a profuse amount 
of material will be fleeting 
through cam pus in a t 
tempts to attract student 
attention, in terest and 
eventual votes toward the 
choosing of a new ASCC 
president, vice, secretary 
and treasurer.

The question that is softly 
drilling in my head is, "Who 
is there, in this wide variety 
of scholars, that can pos
sibly be a candidate for the 
77-78 year?”

T he a n s w e r  r i n g s  
profoundly back: "Anyone 
th a t’s got the drive to 
scratch their name on a 
poster.”

But somehow I think 
there is something more 
behind the qualifications

abreast a student leader. 
That  som et h ing  more  
behind it is what I think 
people are really looking 
for.

What does this have to do 
with student leadership? In 
order to have a successful 
student body, the first step 
that seems necessary is to 
determine what is the un
ifying source or cause that 
everyone bel ieves in - 
whether it be human or stu
dent rights interwoven with 
a close community of Chris
tian values, or the number 
ONE beer drinking college 
in the United States.

Once you recognize what 
this cause is that you as a 
person and body stand for, 
then you are better able to 
succeed with the second 
step in seeking out a 
person(s) to represent your 
cause and lead you in carry
ing out your cause.

The third step to becom
ing totally successful is to 
gain support from all sides.

For example, take the 
principle of gravity that 
holds together a body of 
water. Without that one un
ifying source, there would 
be no body, and yet even 
with that one unifying force 
there still is needed support 
from all sides to keep the 
body together. Thus, this is 
my assumption: no body 
(organization, community, 
etc.) can be formed without 
first a unifying source or 
cause. Second, someone is 
needed to lead that cause. 
And third, support from all 
sides is needed if it is to be 
totally successful.

In whatever case, it is dif
ficult to choose someone to 
represent you if you don’t 
know what you want to be 
represented as. So this 
determining factor should 
be the first step overcome 
in any election.


