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Western’s Campus Not Immune To Crime
by Carl Brenneman 

On September 20, 1993, some
one took a laptop computer, valued 
at $2000, from the office of Otis 
Thompson in the OC building. He 
lad left his office unlocked while he 
valked over to Main Hall to teach a 
.lass. The door was shut, and the 
ights turned off. Sometime in the 
lour that he was gone the computer 
vas taken. He notified the police, 
but they didn’t believe there was 
much chance of locating the corn- 
outer. He also reported the loss to 
hi* insurance company. They re
sponded by saying that since there 
vas no evidence a crime had been 
ommitted, no broken window or 
:xk, the computer had never been 
tolen. In their eyes it was a “myste- 
oously missing object.”

Theft is by far the most commonly 
eported crime on Western’s cam
pus. In 1992 there were 11 reported

incidents on campus, a figure which 
has risen steadily over the last three 
years.

Each year Bob Campbell, Admin
istrative Assistant of the Physical 
Plant, issues a report cataloging the 
crimes reported on campus. Typi
cally, there are zeros entered under 
homicide, rape, aggravated assault, 
and motor vehicle theft. Campbell 
notes however that those statistics 
can be misleading since they reflect 
only the cases which are reported to 
his office.

Also included in the report are 
statistics for the number of campus 
arrests for selected crimes; alcohol, 
drug, and weapons violations. “These 
can be very misleading because they 
only reflect people who have been 
found guilty,” said Campbell.

Not all crimes that are committed 
on campus are reported to Bob 
Campbell’s office or to the police.

Dr. William O'Connor congratulates Dr. Sheila Steams at celebratory 
wcheon. At a September 23 board of Regents Meeting Dr. Stearns 
"as named Provost of Western. At the meeting Dr. George Dennison, 
Resident of the University of Montana, cited the broad based support 
)r. Stearns enjoys at Western, and recommendd that a national 
earch be called off. The Regents accepted this, and Dr. Stearns was 
amed to the post.

!

Most of the crimes that are commit
ted in the dorms are handled “in 
house,” through the Residence Life 
office.

Karlene McSherry, Residence 
Life Director, deals with offenders 
on campus. Issues she might deal 
with range from rape to alcohol of
fenses. Of course she deals differ
ently with some issues that with oth
ers.

Minor in Possession is one of the 
most common offenses she deals 
with. If it occurs on campus, the of
fender is not turned over to the po
lice. The reason for this tolerant 
policy is that Residence Life does 
not want to see a person’s perma
nent record marred for a mistake they 
made their first few years of college.

The usual punishment for an on- 
campus offense is a $10 fine and 10 
hours community service. The indi
vidual must also attend a 1 hour coun-

seling session where they learn about 
alcohol abuse.

McSherry noted that theft is a re
curring problem on campus. One of 
the ways she tries to combat the prob
lem is by making the hall residents 
aware that there is a problem. The 
RAs tell their hall residents about 
the dangers of leaving rooms un
locked or laundry unattended. Ulti
mately the college is not responsible 
for the residents’ items though Resi
dence Life will do all it can to help 
regain the possessions.

While there have been no rapes 
reported on campus in the last three 
years, they do occur. “Most rapes 
are acquaintance rapes,” McSherry 
said. These often go unreported be
cause the victim doesn’t want to ac
cuse her attacker. Unfortunately there 
is little anyone can do to help, other 
than listen, if the victim does not 
want to name the offender.

There are two entities responsible 
for security on campus, one is Resi
dence Life, arid the other is the non
existent campus security department. 
“There never has been an official 
security department on the campus,” 
said Bob Campbell. There are 
nightwatchmen, but they are prima
rily responsible for seeing that doors 
are locked and windows are shut. 
If it looks like there has been a crime 
committed, or one is being commit
ted, the watchmen are to call the 
police.

Residence Life can only deal with 
the crime if they see it being com
mitted, then it will most likely be 
handled on-campus.

If an individual is in the dorms, 
and needs help handling a situation, 
they should call an R A or Hall Coor
dinator. If anyone needs an escort 
across campus after dark they should 
make a call to the physical plant at 
714i •

Sexual Harassment Policy Investigated
by Susan Mendenhall

Sexual harassment is an issue 
which concerns both men and 
women. In general sexual harassment 
has been defined as unwelcome 
sexual advances, requests for favors 
and other verbal, physical and/or vi
sual contact o f sexual nature when 
noncompliance would result in loss 
of position, promotion, or a lower 
grade.

Specific examples of sexual ha
rassment are defined in Western’s 
policy as sexual gestures; displaying 
sexually suggestive objects, pictures, 
cartoons, or posters; and includes 
sexually oriented jokes innuendoes 
or obscenities.

W estern’s policy for filing a 
sexual harassment grievance states 
that the alleged individual should be 
notified either in person or in writ
ing that their behavior is 
unexceptable. If you are unable to 
confront the harasser or the harass
ment continues, notify Chuck Virag, 
the EEO officer, or Michele O’Neill, 
acting Director of Student Services. 
If these steps do not end the harass
ment, a formal grievance needs to be 
filed with Chuck Virag. This griev
ance needs to be filed within 90 days 
of the alleged incident. A complaint 
may also be filed with the Human 
Rights Comission within 180 days 
which may be extended by 120 days 
if  you initially file an on-campus

complaint. The policy encourages 
reporting incidents which seem in- 

! appropriate that you observe, even if 
you are not involved directly.

Once a grievance has been filed it 
will be investigated by a panel. The 
panel members are the EEO officer, 
a faculty member, a staff member, 
and a student representative. The 
committee makes a recommendation 
concerning the complaint. If this rec
ommendation does not bring about a

The sexual harassment 
policy encourages 
reporting incidents which 
seem inappropriate.«

satisfactory resolution, the complaint 
goes to the Provost. The Provost 
makes the final on-campus decision, 
A complaint not resolved at this 
point, would go to the Human Rights 
Commission.

The campus uses a progressive 
punishment system for students, fac
ulty and staff. The system is based 
on the kind and severity of the of
fense as well as previous offenses. 
The harasser, if found guilty, could 
be expelled or fired in the final stages.

One of the best ways to avoid 
harassment is to make sure that you 
are never alone with a possible ha-

rasser. If you are being harassed and 
don’t want to report it, find a sup-. 
portive person whom you can trust 
and tell them what is happening. You 
may also want to seek the advice of 
a counselor. Report the incident as 
soon as possible to make investiga
tion easier. Remember that if the 
person is harassing you; others are 
probably having the same problem.

Homecoming
Calendar

Wednesday: Powder Puff 
Football, football field, 7:30 pm 

Thursday: Homecoming
Dance, Lewis and Clark Room 
9:00 pm

Friday: Bonfire in Parking Lot. 
Saturday: Football vs. Tech.

Come Support 
The Dawgs


