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W ow! That sums up our reaction to the interior 

renovations to the main hall o f the Choteau Pavilion. 
The gommunity got its first look at the interior renova
tions when the hall reopened for public use last Satur
day for the 4th o f  July Fireworks Fundraiser and the 
Chamber o f Commerce Easter egg hunt.

The light-colored wooden paneling is gone as are 
the dingy ceiling tile, water stained, bent and cracked 
in places; the o ld  blue, dust-covered monstrosity o f  an 

‘ overhead heater; and the bare florescent tube lights.
In their place is a wonderful, understated redesign 

that makes the hall not only lighter and brighter, but 
also more energy efficient. The upper half o f  the walls

* is painted a light sage-green. The lower half is covered 
with vertical wooden wainscotting —  attractive and 
durable. Inside these walls, ancient insulation that had

* all but disintegrated has been replaced with fluffy new  
! pink fiberglass rolls. All o f the windows have been re

placed and one additional window has been added.
Tw o new high-efficiency blowing air furnaces are 

» concealed in mechanical rooms, one on either end o f  
the building. Duct work and venting in the new ceiling 
distributes the warm air from the furnaces. The ceiling 
design includes a perimeter soffit with recessed lights,

* plus new florescent overhead direct and indirect light- 
ing. The effect is a much brighter building with lights

‘ that can be controlled for energy efficiency too.
• The redesign is cool, but the sheer attractiveness o f  
!.' the project is not the most impressive part. Rather, the 
! most impressive part is that this project was accom-
• plished by citizens who saw a need, organized to meet 

the need, and worked, year after year, to bring their 
dream into reality. These citizens formed the Pals of

•• the Pavilion, a loose-knit group o f women who have 
! used the facility for various functions through the years 

and knew just what this tired old hall needed so it 
; could be transformed into a lovely community center.
• They consulted with experts and came up with a 

phased-in plan to renovate the hall inside and out.
;; Then they raised funds through community events and 
„ grant applications-. TheyJo.hbied the.city of Choteau..
*< for capital improvement funds (and received some),
!> and they were met with enthusiastic support frbm the ' 
; community whose members donated to fundraisers 

and, occasionally, sent direct checks just to help get
- portions o f the work done.

Following the leadership o f the Pals o f the Pavilion, 
w e as a community have redesigned and renovated our 

. community hall. We can look at these improvements, 
and know that w e did this with our own time, inspira- 

' tion and money. Look at what we have wrought, and 
be proud to have helped out with this project. Be proud 

I to know that you live in a community where visions 
; can Jpecome reality because there are volunteers who
- are unafraid to lead and who are dedicated to a cause. 

That is pretty impressive, all right.
The job isn’t done though. The Pals of the Pavilion 

l  have more work in mind, including storage for the 
■* tables and chairs, installing coat racks, replacing the
• serving island (possibly with a mobile counter), and, o f  

course, renovating the kitchen —  the last big push. So
^  celebrate this progress, but prepare to work a little

- longer, give a little more —  eventually, the whole
' project w ill be done and the result wifi not just be im

pressive, it will be a fantastic building and a fantastic
* testament to the power o f the community volunteer.
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Letters from our readers
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•  Kudos to Justin Lee
. Kudos to Teton County Hospital District board member Justin Lee
* for standing strong in defending the employees of Teton Medical
« Center. The administrator, Mr. Gibbons, has not done any more work
* than the least of the eihployees o f TMC, and they have not received a 

raise in two years. They have had to,tighten their belts and produce
. more at every turn and have not been reimbursed for their time and la-
* bor. ' *
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Mr. Gibbons may not have accepted the raise last year, but this 
year nearly doubles the one offered last year, so where does he lose? 
Of all the employees o f  TMC, he most should be able to afford a 
freeze in wages. H e also received his bonus, so added together it is 
quite a sum.

I think it is time that the board, who are elected officials, should 
start listening to the consensus of the community. Perhaps it is time 
for a “change” in the operation o f TMC.

» "E d ith  Stott, former employee of TMC
130 Stott, Choteau

Lucky to have 3  Rivers co-op
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I recently attended the 3 Rivers-Communications annual meeting 
in Fairfield, We are truly lucky to have such a progressive coopera
tive providing telecommunications sém ee: At the meeting we saw a 
very interesting vicleo about rapid changes intechnology called “Did 
you know.” Three Rivers now has a link to the video qn.its.Web site, 
wvw.3rivers.net. Check it out.
i Ken Toole, vice chcuiman, Public Service Commission
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Restructure USPS before cutting delivery

N ational media report 
that Saturday mail 
delivery may go the 
way of the milk 
wagon, and that a 

wide majority of Americans 
think that’s ok.

Hold on.
Congress must act first, and 

that is not likely to happen soon. 
Some congressional leaders 
worry about trimming mail ser
vice, even if only 35 percent of 
people surveyed by Gallup last 
summer disapprove.

Poll results are guided by the 
way questions are asked. They 
don’t give a full picture. Know
ing that, Congress is not yet 
ready to decide.

T hejio ll qugsjiQnsjan like „ 
this: would you rather give up,. 
Saturday mail, lose your locajjl 
post office or lay off postal 
workers in the worst recession in 
70 years?

Cast that way, Saturday mail 
loses every time. But that may 
not be the wisest choice.

The U.S. Postal Service is in 
grave financial danger. It lost 
$3.8 billion last year and would 
have lost more than $7 billion if 
Congress had not delayed pay
ments into a retiree health care 
fund. USPS is under pressure 
from competitors. It expects far 
less mail, down from 213 billion 
pieces in 2006 to maybe 150 bil
lion in 2020.

So USPS needs to close some 
post offices and mail processing 
plants, regardless of what hap
pens with Saturday mail. Ap
proving five-day delivery will 
not spare these offices unless 
Congress artificially props them 
up. But it must not. The system 
has to  reshape itself.

USPS is also required to pre-

Card of Thanks
I would like to thank every

one who came to my 90 th birth
day party and for all the nice 
cards and flowers. To my fam
ily for the nice party. It was 
wonderful.

Alma Camden
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Guest column
From the National Newspaper Association

pay its retiree health benefits, 
leading to annual payments of 
about $5.5 billion, along with $2 
billion in current payments. 
These go into the federal trea
sury and make the deficit look 
lower. Other federal agencies 
have far better payment terms. 
Some worry USPS may not be 
around to pay retirees in the 
long run. By requiring USPS 
funding so far up front. Con
gress may have created a self- 
fulfilling prophecy.

One worrisome issue is that 
USPS,inherited a  compensation 
system for its huge workforce 

;JvJfrom"Gk)hgrd§S in '1970; when 
post offices were governed by 
patronage. Since then, USPS 
worker organizations have suc
cessfully bargained for one of the 
richest benefits packages in the 
nation. USPS contributes 100 
percent of life insurance benefits 
and 85 percent to 88.75 percent of 
health insurance, compared to 33 
percent of life insurance and 72 
percent to 75 percent for most 
federal workers.

Labor contracts typically call 
for a cost-of-living increase and 
an increase in base pay each 
year. Last year the price of labor 
was up about 7 percent. Those 
decisions are often made not by 
postal management but by labor

arbitrators. The result is a per- 
employee cost of about $81,000 
yearly.

No fair blaming the workers. 
Part of collective bargaining is 
to get the best deal. In the 
Golden Age of letters, people 
and businesses buying postage 
were inured to regular rate in
creases to pay for raises and 
benefit increases.

But life has changed. USPS 
now has a price cap on postage 
to suppress rate increases. The 
bad news is that e-mail has 
sucked away.personal. and.fiusi- 
fiesSlettersl’' r ~ r

'Thegood’newS'rS'lhar USPS-irinc' .a  »-P-t»w ' . . .is coming up with new products 
like the successful Priority Mail 
flat-rate box. In-county periodi
cals mail is growing as some 
daily newspapers convert to 
mail. Many have Saturday edi
tions, both daily and non-daily, 
and need Saturday delivery. 
That will require workers and 
create jobs.

USPS labor is 80 percent of 
its total cost, about 30 percent 
higher than national competi
tors. Admittedly, it has to reach 
every household, which com 
petitors may not. Even so, the 
next generation of contracts has 
to slice that percentage or the 
next generation of workers may

have no jobs at all.
Much of the workforce will 

retire in the next five years. 
USPS can restructure its com 
pensation system without pull- 

'  ing the rug out from under a 
loyal workforce. It needs to 
bring new-employee compensa
tion into line not just with the 
rest of the government but with 
the businesses that are the pri
mary buyers of postage.

There are still nearly 309 
million reasons to keep a viable 
mail service because every 
American needs the mail. W e 
still need packages delivered. 
Most still get bills by mail. W e 
need a fallback for the day —  if 
and when it comes —  when the 

-Internet falls prey to^vildoers.

-th .S T rew sp ap eri'trg ji^n a^d  
or a catalog you wanted by mail. 
We believe this service helps to 
create an informed public and 
we stand by the Postal Service’s 
mission to bring it to you.

Perhaps Saturday mail will 
vanish. But that should be the fi
nal step, not the first, in reinvent
ing USPS, because cutting ser
vice never helps a business grow. 
The USPS is a national treasure. 
We need to keep it viable.

This guest column was written 
by staff with the National Newspa
per Association, Washington Pro
grams, P.O. Box 5737, Arlington, 
VA 22205. For more information, 
go to www.nna.org.

Daily News Reports:
If you are like most taxpaying main street businesses 
and farm/ranch operations these are “belt tightening” 
Umes and the only bailout is your own hard work and
manas nent.
You need useful information to make decisions.
We have the time and expertise. Look to us for your 
professional services and you will see the value is well 
worth the expense.

W S1* Kenneth F. Mt Arthur
k i t f

Stimulus Payments? Maybe 
economy? Don't Kn0iif
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i • Cert. Je3i t 5leerfield, Fortune Sp î.ng^Wheat, and^>thers.: 
j • Cert. Metcalfe • Cert. Haxby Feed Barley 
i • Seed Oats^^aybetand :St<^lrfbfd Barley
I ~ PMn m  call for yarfetfea and prices!
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