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There is a certain irony in the proposal to 
close Dillon’s Job Service office.

As unemployment nationwide, and in 
Montana, continues to climb, the prospect 
of making it harder yet on those out of work 
seems a step in the wrong direction.

A shift in Job Service office placement to 
larger population centers could mean the 
closure of 16 offices statewide. If the Dillon 
office closes, Beaverhead and Madison 
county people will find themselves traveling 
to Butte for employment assistance.

Unfortunately the only means to keep the 
Job Service offices open calls for employers 
to pay an additional two percent in unem
ployment taxes.

And Gov. Ted Schwinden is waiting to 
see if businessmen think the Job Service is 
valuable enough to them to warrant paying 
the additional tax before he throws his 
support behind the proposal.

Besides the service provided to employers 
and unemployed persons, ranchers make 
heavy use of the Job Service to hire 
seasonal ranch help. One more costly 
inconvenience is not what the agricultural 
community needs right now.

Dillon has benefitted from a Job Service 
office for more than 30 years. It is one of 
those offerings that helps to round out a 
community’s services.

To be expedient and economical many, 
many services could be closed in Dillon and 
moved to Butte. But such a trend would 
certainly do nothing for the people in this 
area.

The Job Service provides many different 
services both to the unemployed and to 
employers.

From processing unemployment claims 
to finding people jobs to various sorts of 
employment testing, the Job Service in 
Dillon is one government agency that is 
earning its keep.

Many southwest Montana governmental 
leaders and members of the public have 
already voiced their support for the con
tinued existence of the Job Service here. 
The business community, which will largely 
pay the bill for the office to remain open, 
has not yet been heard from.

They need to think long and hard about 
the proposal, because the Governor and 
Legislature will rely heavily on their 
feelings.

Communities are made up not only of 
those with jobs, but also of those unfortun
ate enough to be without one. We support 
the Job Service in its efforts to remain open 
in Dillon.

—Bruce McCormack

Newness wears off quickly
•: It seems hard to believe that 
rfl’ve been in Dillon almost ex
tract ly a year this week. It seems
i: much longer .than that. .............

.. I took it asacomplimenta few 
months ago when someone I was 
; having a cup of coffee with 
■remanced something about my 
being in Dillon a couple years.

Last night’s Junior Miss pag
eant really reminded me of this 
anniversary.

Taking pictures at last year’s 
Junior Miss was my very first 
assignment upon landing in 
Dillon.

Lord, I needed directions to 
get to the high school, and then I 
couldn’t even find the audi
torium.

It ’s funny the way a person 
perceives a place they are new 
to, compared with the way all 
those same things look after a 
few months or years.

Sometimes I think it would be 
nice to be able to retain that 
fresh perception of things that 
being new provides. On the other 
hantT, there is a certain comfort 
to being well at home and used 
to a place.

Having moved a considerable 
number of times both as a child 
and as an adult, I am well ac
quainted with the changes the 
first year brings.

Brace
McConnack

“Strange” names is the first 
thing theut always strikes me 
about a new town.

You hear the names of people 
and places and for the first little 
while they always sound more 
peculiar to me. You think that 
you are never going to get used 
to all these odd names, but of 
course you do.

And of course, one town’s 
names are no stranger than the 
next town’s. It ’s all in the ear of 
the beholder.

And the dumb editor I know 
who called the Blacktail the 
Ruby Range his first week here 
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have to a person.

is testimony to the awkwardness 
and lack of meaning new names

STATE SENATOR Frank 
Hazdbaker told me a couple 
funny campaign stories about. 
name recognition the other day.J

: The first wias about ''jimmy ( 
Roosevelt running for Congress 
many years ago in California. It 
seems in the middle of the 
campaign, his wife sued him for 
divorce claiming he was having 
affairs with seven different 
women.

The bumper stickers seizing 
on that popped up immediate- 
ly: “Send Jimmy to Wash
ington. The wife you save may 
be your own.” And the voters 
did, in fact, overwhelmingly 
send Jimmy to Washington.

The other st<xy comes out of 
Missoula, Frank says.

It seems many years ago a 
particular candidate was having 
difficulty coining a slogan that 
he needed for a newspaper ad.

As the deadline approached 
and the pressure was on him to 
come up with one, he flippant
ly told the party his slogan was 
“Less death, lower taxes and 
quick divorce from battle axes.”

They took him at his word and 
used that slogan.

Surprisingly or not, when the 
votes were counted, he led the 
ticket from that county.

Enthused fans Photo by Julie Simon

Karen Schields and Tracy Smith cheered the Beavers during last week’s basketball tourney in Dillon.

The trouble with employees
The

By STAN DAVISON 
e lady columnist whom we 

often-read have-dealt at" times 
with the big-city problem of 
store clerics and service people 
who are variously incompetent, 
careless and rude. They also 
complain of poor workmanship 
on manufactured products.

Reading through their com
ments, I expect every sentence 
to come upon the reasons for this 
situation. But this does< not 
happen. They blame the general 
conditions in the world, insuf
ficient funding for education, 
and the wickedness of Ronald 
Reagan. Maybe they really don’t 
know, but I think you and I do.

Could it not be the inability of 
owners and managers to select 
their own employees, and to use 
their own judgment in matters 
of promotion, assignment, and 
even retention? I think it’s

em- 
but to 

and to
follow the rules of a contract in 
future dealings with the em
ployee. Fitness for the job is a 
minor consideration, after such 
points as ethnic balance, equal 
opportunity and all the factors 
making up affirmative action. 
And don’t forget membership in

the appropriate union.
It ’s pure luck if the employer 

finds'tne kind of help he would 
choose. Management soon 
knows when a worker is doing a 
poor job or treating the public 
with insolence, but it is a 
delicate matter to attempt a 
remedy. Firing, demoting or 
even admonishing a person 
protected by artificial qualifica
tions can lead to grievances, 
slowdowns, strikes, picketing 
and boy cot s. So everybody 
suffers.

A related matter is the poor 
image of bosses and employers, 
created not -by these people but 
by the cartoonists and TV 
writers. On any day’s funny 
page, look at Mr. Dithers, the 
school principal, General Half
track and any others.

All are oppressive and stupid, 
harsh and tight-fisted. Do we 
ever see a fictional boss who is a 
nice person? I wonder if any car
toonist would dare to depict a 
female supervisor in such a bad 
light. Don’t wait for it. Only 
males could be such meanies.

Back a few years, at suitable 
spots in economics and sociol
ogy classes, I would ask for a 
vote on the proposition that em
ployees are entitled to annual

vacations with full t pay,,, ,A11 
hands would shoot, up, ..accom
panied by approving smiles. 
Next question: “Should em
ployees work two weeks each 
year without pay?” No hands 
this time, only bewildered faces, 
and a giggle or two.

Then the real bomb,\‘‘Why 
not?” Much squirming,\ then 
such answers as the boss having 
lots of money, workers bang 
underpaid, or needing a rest 
after working all year. Ensuing 
discussion revealed a belief that 
all employers are giant corpora
tions, rolling in wealth like 
Chrysler, International Har
vester and the Milwaukee Road.

It should be common know
ledge that the typical US worker 
is employed by a small outfit. 
But labor leaders have trained 
us to think only of major com
panies, so we will forget they are 
jacking up the prices of home 
repairs, haircuts, car service and 
meals. Do you really believe it is 
high interest rates causing high 
prices?

Any society is in trouble when 
it relies on too many myths; a 
few are good, but we are getting 
out of touch with reality.

A calendar for every day
The people who manufacture 

calendars seem to be trying very 
hard to make sure that there is 
at least one of their glossy pro
ductions for everyone.

As the end of the year draws 
closer, 1983 calendars are show
ing up in gift and grocery stores, 
novelty and knicknack empor
iums, book and beauty out
lets.

The consumer can choose be
tween E.T. calendars, I hate cats 
calendars, wildlife calendars and 
cowboy calendars. Houseplants, 
recipes, teddy bears, trains, 
gnomes and space heroes grace 
the pages of other calendars as 
yet unmarred by pencil marks or 
other signs of passing time.

Other calendars display cute 
mice, cute kids, cute cartoon 
characters and cute baby an
imals.

One—I blpsh to mention it— 
is devoted entirely to men’s 
(sometimes bare) behinds.

Nature scenes of all sorts are 
popular thi3 year as are collec
tions of old photos and garden

. JpUe Sjipoti1

You name it, they have it.
No subject, it seems, is too 
icure to make a calendar outobscu

of\t.
%

reall
only question is: Do we

from a bank, a drug 
store oV from the other busines
ses who figure calendars make 
nice gifts for their customers.

I have one of those on my desk 
right now—a Gurney’s Seed and 
m ^  publication which 

helpful garden hints, old

Nu
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Ehotos and a “this month in 
istoiy” feature which I get a lot 

of chuckles from.
This calendar not only informs 

me that I have three appoint
ments at one o’clock today, it 
also lets me know that Carrie 
Nation raided her first saloon on 
Dec. 27, 1900 and that the first 
crossword puzzle published in a 
newspaper appeared on Dec. 21, 
1869?

What more could a working 
woman ask? Apparently much 
more because there is at least 
one calendar devoted entirely to 
“the successful woman”' in a 
local store.

Calendars like that one do 
have a certain charm, I must 
admit, though. Even I, with my 
good old Gurney, am not 
immune.

As a matter of fact, besides 
that much worn friend of my 
days in the office, I have at home 
no less than five other calendars. 
And I ’m already looking for 
their 1983 replacements.

Why? Tho answer io simple. I 
like their pictures.


