
letters of recommendation.; 4) Proof of driver’s license. Submit all of 
the above to the Personnel Office — address and phone number on
page 11.

CLOSING DATE: DECEMBER 7, 1987 — 4:30 p.m.
FOR MORE INFORMATION: Contact Carrie Irvine, Occupancy

Manager, at 675-4491.

TITLE: Homemaker
(1 part-time position in the Arlee area)

LOCATION: Tribal Health Dept., Ronan, MT 
SALARY: Classification B, Pay Level 11 
DUTIES: Services will be provided to elderly only, to include: 

Cooking and preparing meals, shopping for food supplies and 
medicine; paying bills and other necessary errands; doing light, 
general housework; observing clients’ physical and mental condi
tion; providing emotional support; keeping appropriate records by 
working and coordination with the Public Health nurse in that area.

QUALIFICATIONS: Nurse’s aide training and/or human services 
training preferred. Training in nutrition and elderly special diets. 
Experience in working with elders. Knowledge of the Reservation 
community, social services providers, personal care practices, and 
client record-keeping. Ability to show interest in and effectively deal 
elders.

SUMBIT: Recent Tribal application with three letters of recom
mendations, copies of relevant training certificates or college tran
scripts and proof of driver’s license and liability insurance to the 
Personnel Office — address and phone number on page 11. 

CLOSING DATE: DECEMBER 7, 1987 — 4:30 p.m.
FOR MORE INFORMATION: Contact Arlene Tempter, Com- 

modity/Elderly Indian Program director, at 406/745-4115.

TITLE: Tribal Fish and Wildlife Conservation 
Department Head

LOCATION: Tribal Complex, Pablo, MT 
SALARY: Negotiable— DOE. The Fish and Wildlife Conservation 

Department Head is a management position with the responsibility 
for organizing, directing and coordinating the activities of the Fish 
and Wildlife Dept.

QUALIFICATIONS: A minimum of five years of administrative/ 
management experience and a minimum of five years of supervi
sory experience. Law enforcement or wildlife management training 
and/or experience is desired. Working knowledge of basic manage
ment functions. Broad knowledge of Tribal, federal and state regu
lations pertaining to fish and wildlife conservation and management. 
Basic knowledge of the geography of the Flathead Reservation. 
High degree of skill in written and verbal communication. Good skill 
in public speaking and public relations. Ability to perform a variety of 
management and administrative work under unsupervised condi
tions. To direct and review the activities of other employees. To 
establish and maintain effective working relationships with others. 
To act with tact and impartiality while dealing with a variety of people.

SUBMIT: Tribal application and/or resume, certified copies of 
academic transcripts, copies of relevant training certificates, and 
three current letters of recommendation to the Personnel Office — 
address and phone number on page 11.

CLOSING DATE: DECEMBER 21, 1987 — 4:30 p.m.
FOR MORE INFORMATION: Contact Joe Dupuis, Executive 

Secretary, at 406/675-2700, ext. 452.

TITLE: Tribal Forestry Department Head
LOCATION: Forestry Warehouse, Ronan, MT
SALARY: Negotiable — DOE. The Tribal Forestry Department 

Head is a full working-level supervisory and administrative position 
involved in planning Forestry operations, budgeting, organizing of 
the enterprise staff, warehouse and greenhouse operations.

QUALIFICATIONS: A bachelor’s degree in business administra
tion, forestry or other areas that prepare an incumbent for one or 
more of the important aspects of the position. Five years of respon
sible administrative work and five years of supervisory work expe
rience and five additional years of general work experience. Work
ing knowledge of basic management functions as well as of natural 
resources investigations and management. Working knowledge of 
state and federal regulations. Working knowledge of Indian law, 
natural-resources law, and business law. High degree of skill in 
written communication; good skill in public speaking and public 
relations; basic skill in operation of standard office equipment. Ability 
to establish and maintain effective working relationships with em
ployees, other agencies and the public; ability to follow written and 
verbal instructions; ability to recognize conflicts and to mediate 
through discussion and compromise; ability to summarize informa
tion and to draw generalizations from it; ability to read and under
stand complex material such as regulatory policies, etc.; ability to 
translate information into language appropriate to layman; ability to 
apply complex written material such as guidelines, regulations, and 
policies to a variety of situations. Ability to preceive needs and plan 
a course of action to fill those; ability to analyze situations and people 
in order to forestall potential problems or to solve existing ones; 
ability to plan, organize, and direct a wide variety of activities; ability 
to present proposed projects and plans to a governing body in an 
effective manner.

SUBMIT: Tribal application and/or resume, certified copies of 
academic transcripts, copies of relevant training certificates, and 
three current letters of recommendation to the Personnel Office — 
address and phone number on page 11.

FOR MORE INFORMATION: Contact Joe Dupuis, Executive 
Tribal Secretary, at 406/675-2700, ext. 452.

CLOSING DATE: DECEMBER 21,1987 — 4:30 p.m.

Jobs at 'Jellystone'
The people who are in charge of tourist concessions and the like 

at Yellowstone National Park have an internship program forcollege 
students that pays people as they learn.

TW Recreational Services, Inc. (TWRSI), has openings for next 
summer in the following areas: Employee activities, accounting, 
food service, human resources, drama/music, retail sales, house
keeping, front desk, office/clerical, and miscellaneous activities.

"The object of the internship program is for the student to get an 
overall knowledge of an operation,” notes a recruitment bulletin. 
"The internship jobs pay the established rate for each position. . 
.Under some programs, the intern could receive credits based on 
one credit per 30 hours a week of work.”

Hopeful applicants will need to get written approval from the 
appropriate office at their college, and submit it with a current 
resume, letters of reference, and a completed TWRSI application 
with the word INTERNSHIP clearly marked on the top right-hand 
corner. Please note too which area you’re interested in from the list 
above. Send the material to TW Recreational Services, Inc., Yellow
stone National Park, Wyoming 82190-0165.


